
Source: OECD, Apollo Chief Economist. Note: The OECD indicators of employment protection are synthetic indicators of the strictness of regulation on dismissals and the use of temporary contracts. For each year, indicators refer to regulation in force on the first of 
January. Strictness of employment protection against individual and collective dismissals for workers with a regular contract is the weighted sum of sub-indicators concerning the regulations for individual dismissals (weight of 5/7) and provisions for collective 
dismissals (2/7). It incorporates 23 detailed data items.

It is easier to fire and hire workers in the US than in any other OECD country
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Index Strictness of employment protection – individual and collective dismissals
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